
Colorado: Employers Can't Require Applicants’
Disclosure of Information Related to Juvenile Court 

Effective August 10, 2022, employers are prohibited from asking applicants—of any age—
to disclose information related to an arrest, detention, processing, diversion, supervision,
adjudication, or court disposition that occurred when they were under the jurisdiction of the
juvenile court. Additionally, applicants can’t be required to disclose juvenile court information
in response to any employer inquiry. However, this protection from disclosure doesn’t
apply when an employer is screening an applicant who would have direct contact with
vulnerable persons or when it’s required by licensed childcare centers. 

(HB 1383 signed by governor June 3, 2022) 
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Colorado: Notice Required Before Deductions from
Terminated Employees' Wages

Effective August 10, 2022, employers are required to give advance notice before making a
deduction from the wages of a terminated employee for their failure to repay or return
property to the employer when the employee was entrusted with the collecting, disbursing,
or handling of either. The notice must be given within 10 calendar days after terminating the
employee and include: 

The amount of money or the specific property that the employee didn’t repay or
return;
The replacement value of the property; and
If known, when the money or property was provided to the employee and when they
should have repaid or returned it.

Certain terms and conditions apply where employees can return the money or property,
subsequent to termination and employer deduction, and get repaid; however, this isn’t
required if the employee’s repayment was insufficient.

The law also adds retaliation protections for employees who file any wage and hour claim, or
provided related evidence, against their employer.

(SB 161 signed by governor June 3, 2022)

Colorado: Notice Required Before Deductions from Terminated Employees' Wages   |   1 June 2022

This document is intended for informational purposes only and does not constitute legal, accounting, or tax advice, nor does it create an

attorney-client relationship. The information provided here was based on certain federal and/or state statutes and does not encompass all

applicable requirements or other regulations that may exist, such as local ordinances or case law.

https://leg.colorado.gov/bills/hb22-1383


Colorado: State Expands Noncompete Law

Effective August 10, 2020, any covenant not to compete (noncompete) that restricts an
individual’s right to be paid for their work for any employer is void. However, this doesn’t
apply to:

Certain noncompetes, with an annualized cash payment, that are related to trade
secrets.
Certain covenants not to solicit customers with an annualized cash payment.
Covenants that allow employers to recover the expense of educating and training a
worker if the training is distinct from normal, on-the-job training, the employer’s
recovery is reasonably limited.
Reasonable confidentiality provisions relevant to the employer’s business that don’t
prohibit disclosure of information from the worker’s general training, knowledge, skill,
or experience, that the worker has a right to disclose.

Employers must give advance notice of any noncompete:

To a prospective worker before they accept the employer’s job offer; or
To a current worker at least 14 days before the earlier of:

The effective date of the noncompete; or 
The effective date of any additional compensation or change in employment
terms. 

This notice must be separate from other notices and written clearly so the employee can
understand its terms and conditions. The law also outlines how employers comply with the
notice requirements. 

(HB 1317 signed by governor June 8, 2022)
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Colorado: PHEL Remains Effective for COVID

Per the Colorado Department of Labor and Employment’s website (as published June 8,
2022) the state’s Public Health Emergency (PHE) leave remains effective and employers
must provide employees with up to two weeks of paid leave (80 hours if full-time, less if
part-time) for COVID-related needs. The current 80-hour requirement took effect on
January 1, 2021, and remains in effect.

Employees may still have PHE hours available to use if they didn’t use them in 2021,
however employees don’t get a new 80 hours each time they have a COVID-related need,
and don’t get a new 80 hours of PHE leave in 2022, except for newly hired full-time
employees. Employees may use PHE leave until four weeks after a PHE ends.

PHE leave is usable for a range of COVID-related needs, not just for confirmed cases, and
include:

Illness with COVID symptoms.
Quarantining or isolating due to COVID exposure.
COVID testing.
Vaccination and side effects.
Inability to work due to health conditions that may increase susceptibility or risk of
COVID.
COVID-related needs of family (illness, school closure, etc.).

Employers cannot require documentation from employees to show that leave is for COVID-
related needs. The emergency leave requirement remains ongoing, as long as a federal or a
state “emergency” remains. As of the New Year (2022), both federal and state emergency
declarations remain in effect. The website will update immediately when the current PHE
ends and the four week end period begins.
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