
Connecticut: Domestic Violence Posting Required,
Leave for Domestic Violence Victims, and CFEPA
Expanded to Cover All Employers
Effective May 24, 2022, employers with three or more employees must prominently and
accessibly post information in the workplace about domestic violence and the resources
available to victims of domestic violence in Connecticut. Currently, the state offers the
following websites and information related to domestic violence:

Connecticut Coalition Against Domestic Violence (website)
Connecticut Domestic Violence Resources (notice)
Office of Victim Services Resources (website)

Effective October 1, 2022, the Connecticut Fair Employment Practices Act (CFEPA) will apply
to all employers with one or more (not three or more) employees and will protect against
discrimination based on an individual’s status as a victim of domestic violence. Additionally,
employers will be required to provide an employee with a reasonable leave of absence to
attend to injuries they or their child sustain because of domestic violence; get safety
planning or other services that are related to the violence; get counseling for themselves or
their child; take other necessary actions to protect themselves from the violence; or
participate in related legal proceedings. The law also includes:

Employee-provided certification requirements with confidentiality protections; and 
A protection for employees who have sustained a physical or mental disability from an
incident or series of incidents of domestic violence; such employees shall be treated in
the same manner as employees with any other disability.
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https://www.ctcadv.org/
https://portal.ct.gov/-/media/SDE/TDV/Connecticut_Domestic_Violence_Resources.pdf
https://www.jud.ct.gov/crimevictim/
https://www.cga.ct.gov/2022/ACT/PA/PDF/2022PA-00082-R00SB-00005-PA.PDF


Connecticut: Employee Freedom of Speech and
Conscience
Effective July 1, 2022, employers cannot discipline, fire, or threaten employees because
they refuse to attend an employer-sponsored meeting, listen to a speech, or read a
communication that’s primarily designed to communicate the employer’s religious or
political opinion. 

However, the law doesn’t prohibit:

Communication of information when it’s legally required; 
Causal conversations between employees—or between an employee and an agent,
representative, or employer’s designee—so long as participation isn’t required; or 
A requirement limited to the employer's managerial and supervisory employees.

The law also doesn’t apply to religious corporations, entities exempt from Title VII of the Civil
Rights Act, or those that are otherwise exempt regarding speech about religious matters
when it’s to employees who perform work connected with the corporation or entity.
Religious matters are matters that relate to religious affiliation and practice and the decision
to join or support any religious organization or association.

(SB 163 signed by governor May 17, 2022) 
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